New Jersey Public Employment Relations Commission 
POLICE AND FIRE 

COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM 

Line ft 


1 

2 

3 

4 


SECTION I: Parties and Term of Contracts 

Public Employer: County: [ 

Employee Organization: Number of Employees in Unit: 1 ^2? 

Base Year Contract Term: 


New Contract Term: 


5 

6 

7 

8 
9 


SECTION II: Type of Contract Settlement (please check only one) 

Contract settled without neutral assistance 
Contract settled with assistance of mediator 
Contract settled with assistance of fact-finder 
Contract settled in Interest Arbitration 
If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? 



Yes rur No rn 


SECTION III: Base Salary Calculation 

The "base year" refers to the final year of the expiring or expired agreement. 

N.J.S.A. 34:13A-16.7(a) defines base salary as follows: '"Base salary' means the salary provided pursuant to a salary guide 
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service. 
It shall also include any other item agreed to by the parties, or any other item that was included in the base salary as 
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and 
health and medical insurance costs." 

10 Salary Costs in base year $_ 

11 Longevity Costs in base year $1 

12 Other base year salary costs 

$ 1 _ 

$ 1 
$ 1 
$ 1 

Sum of "Other" Costs Listed in Line 12. $_ 

13 Total Base Salary Cost: (sum of lines 10,11,12): $ 
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Employer: €> ; f^ &a//0sJ Employee Organization: zio'y^r^c'?^ 


7 

SECTION IV: Increase in Base Salary Cost (for each year of New CNA) 
Total Base Salary Cost from Line 13: 


Page 2 


14 




increases Yearl Year 2 Year 3 Year 4 Year 5 Year 6 


15 Effective Date 
(month/day/year) 

16 Cost of Salary Increments 

($) 

17 Salary Increase Above 
Increments ($) 

18 longevity Increase ($) 

19 Total Increased Cost for 
"Other" Items ($) 

20 Total Increase ($) 

(sum of lines 16-19) 




SECTION V: Average Increase Over Term of New CNA 


/?/<?/} Sfo&HZsfk'b 


21 

22 

23 


Dollar Increase Over Life of Contract $ 
Percentage Increase Over Life of Contract 
Average Percentage Increase Per Year 


[Take sum of all amounts listed on Line 20 above] 

% [Divide amount on Line 21 by amount on Line 14] 

% [Divide percentage on Line 22 by number of years of 
the contract] 
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Employer: k2p«- <t*-y oP g m nlo', „OrsanlMtion: \P& G'££Z^'aZ. 1Z* gSt -'-... , 

v5^v^ s*ft> a sj-ff/fe/f&y) 

SECTION VI: Other Economic Items Outside Base Salary and Increases 

<-lncreases-> 

24 ,tem Base Year Year 1 Year2 Year3 Year4 Years Year6 

Description Cost ($) 


r 


25 Totals ($}: 


r 


r 


SECTION VII: Medical Costs 


Insurance Costs Base Year Year 1 


26 

Health Plan Cost 

s~ 

s^" 

27 

Prescription Plan Cost 

$ 

$ 

28 

Dental Plan Cost 

*1 

$ 

29 

Vision Plan Cost 

$ 

$ 

30 

Total Cost of Insurance 

si 

$ 
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Employer: I (& Employee Organizationr^^^^g^J^jg^frTg^^^fr 


.Page 4 


SECTION VII: Medical Costs (continued) 


/po/i '9>yke^£h > 


31 Employee Insurance Contributions 

32 Contributions as % of Total Insurance Cost 



33 Identify any insurance changes that were included in this CNA. 


SECTION VIII: Certification and Signature 
34 The undersigned certifies that the foregoing figures are true: 


Print Name: 






Position/Title: £€>& 22 >skc{&l 

Signature: 



Date: 





Send this completed and signed form along with an electronic copy of the contract and the signed 
certification form to: contracts(5>oerc.state.ni.us 


NJ Public Employment Relations Commission 
Conciliation and Arbitration 
PO Box 429 
Trenton, NJ 08625 

Phone: 609-292-9898 Revised 8/2016 
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Union County Board of Chosen Freeholders 


RESOLUTION: 24% 

MARCH 31, 2016 
CHAIRMAN BRUCE H. BERGEN 


WHEREAS, the County of Union engaged in collective bargaining negotiations with PBA 
250—Prosecutor's Detectives & Investigators Association effective January 1, 2015 through 
December 31, 20 ] 7; and 

WHEREAS, the County of Union and the negotiating committee for PBA 250-Prosecutor's 
Detectives & Investigators Association* reached a tentative agreement and ratified same on February 
11* 2016. Representatives of the Bargaining Committee, and the County agree to recommend, 
without reservation, the approval of same; and 

WHEREAS, the County of Union now desires to confirm the understandings in the 
Memorandum of Agreement with the union, which is attached hereto and made a part hereof: 

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the 
County of Union that it hereby authorizes the County Manager to sign any and all documents 
necessary to enter into a Memorandum of Agreement with PBA 250-Prosccutor's Detectives & 
Investigators Association. 


Sufficiency of Funds Authorized 2015 Budget; Subject to Inclusion in the 2016 and 2017 Budgets: 

—- 

Approved as to Form; 

Certifying as to an Original Resolution: _ 

Certified as to a True Copy; 


| v' Vole Retold - Resolution RES-2016-2S7 * i - t 

ij Adopted 

□ Adopted 3i Amended 

□ Defeated 

□ Tabled 

□ Withdrawn 



Yci/Ave 

No/Nay 

Abiiain 

Ab*cnt 

Bruce II Bergen 


JET 

□ 

□ 

a 

Anwd G. Eimda 


0, 

□ 

□ 

□ 

Scrpo Gnnadot 


a 

a 

Q 

□ 

Chratopha Hudak tf 


a 


□ 

□ 

□ 

o 

Belle lane Kowalski 



/ 

□ 

Q 



B 

i 

□ 

□ 

a 



0 


□ 

□ 

r—SS 




□ 

□ 

ir 



_ £ _ 

a 

□ 

a 




















MEMORANDUM OF AGREEMENT 
PROSECUTOR’S 

PBA250-DETECTIVES & INVESTIGATORS ASSOCIATION 

& 

COUNTY OF UNION 


The County and PBA250-Prosecutor’s Detectives & Investigators Association engaged in 
collective bargaining for a new Labor Agreement between the parties to replace the current 
Agreement which expired on December 31,2014. The County and PBA250-Prosecutor’s 
Detectives & Investigators Association have reached a tentative agreement which the parties now 
desire to confirm in this Memorandum of Agreement. 

The tentative Agreement has been ratified by the membership of PBA250-Prosecutor’s 
Detectives & Investigators Association and is now subject to the approval of the Union County 
Board of Chosen Freeholders. The Bargaining Committee of PBA250-Prosecutor’s Detectives 
& Investigators Association agrees to recommend, without reservation, the approval of the 
tentative Agreement to the membership of the Union. The representatives of the County agree to 
recommend, without reservation, the approval of the tentative Agreement to the Union County 
Board of Chosen Freeholders. 

Therefore, the County and PBA250-Prosecutor’s Detectives & Investigators Association agree to 
the attached ten (10) pages of modifications to the Collective Bargaining Agreement. The 
parties by their signatures set forth below signify their agreement as to the terms set forth in this 
Memorandum of Agreement. 


February 11.2016 
Date 



MEMORANDUM OF AGREEMENT 


Agreement made this d ay of 2 0 16 by and between the County of 

Union and the Union County Prosecutor (herein the Employer”) and PBA Local 250 (herein the 
“PBA”): 

WHEREAS, the Employer and the PBA are parties to a Collective Negotiations 
Agreement (herein “CNA”) covering the period from January 1,2013 to December 31,2014; 
and 

WHEREAS, the Employer and the PBA have engaged in good faith negotiations for a 
successor contract that has resulted in an agreement between the negotiating committees subject 
to ratification by the PBA membership and approval by the Employer’s governing body: 

NOW, THEREFORE, in consideration of the mutual covenants and undertakings herein 
set forth the parties agree as follows: 

1. Except as herein modified, the terms and conditions of the 2013-2014 CNA shall remain 
in full force and effect 

2. CENF.RAl.r Amend all dates to conform to new contract farm 

3. ARTICLE XL PERSONAL. BUSINESS AND RELIGIOUS LEAVF, 

Section 5 (New): Detectives shall also be granted leaves pursuant to N.J.S.A. 38:23- 

2 (See attached). 

4. ARTICLE XVI. HEALTH BENEFITS 

Effective as soon as practicable after the ratification of this agreement, the County may 
implement two (2) additional plans - a high deductible plan with a health savings account (HSA) 
and an exclusive provider organization (EPO) plan. All employees hired on or after March 1, 
2016 will be required to choose one of these two plans during the first three (3) years of 


PBA250 012816 MOA 



employment. Following the completion of three (3) years of employment, the employee will 
have the option to buy-up to the County’s other plans. All current employees may voluntarily 
select one of these plans during open enrollment. With regard to the HSA, the County agrees 
that it will contribute $1000 towards the deductible for single coverage and $2000 towards the 
deductible for family coverage for both current and new employees. 

5. ARTICLE XIX. OVERTIME 

Detectives shall be permitted to accrue up to 125 hours of compensatory time during the 
calendar year. A Detective shall only be allowed to carry-over 125 compensatory time hours 
from one year to the next 

6 . ARTICLE XXin. SAT, A RTFS 
Section 1 

1. Effective and retroactive to January 1,2015 1.5% to top and SOP 

2. Effective January 1,2016 2.0% ATB 

3. Effective January 1,2017 2.0% ATB 

In addition, all employees shall receive their step increment, if applicable. 

Section 3 Delete 

Section 4 If the County implements mandatory direct deposit, the PB A agrees that it 

will accept this change without dispute. 

7. ARTICLE XXXII. DURATION 
January 1,2015 through December 31,2017 

8. SCHEDULE A 

Adjust for raises in Article XXIII. See attached. 
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9. 


CONTRACTUAL LEAVE TIMF. 


All contractual leave time can be used in increments of 1 hour or more. 

10. Stand By Compensation 
Delete Section 1. 

11. All other TAs incorporated into contract 

12. The attached settlement for Detectives Donovan and DeBiase shall be incorporated into 
the successor collective negotiations agreement 

13. All proposals of the parties not addressed herein are deemed withdrawn 

14. The negotiating committees for each of the parties agree to recommend this agreement to 

FOR THE UNION COUNTY 
OFFICE OF THE PROSECUTOR 

Wku. I/hr 

GRACE H. PARK, 

PROSECUTOR 


their respective constituents. 



#Pe/lO'S' £ ?> /t-3 7o 
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PBA250 
Salary Guide 


1.596 to top 2.00% 2.00% 




Jan-15 

Jan-16 

Jan-17 

Minimum 

$ 46,840 

$ 46,840 

$ 47,777 

$ 48,732 

Step 1 

$ 56,731 

$ 56,731 


$ 59,023 

Step 2 

$ 62,058 

$ 62,058 

$ 63,299 

$ 64,565 

Step 3 

$ 68,145 

$ 68,145 

$ 69,508 

$ 70,898 

Step 4 

$ 74,232 

$ 74,232 

$ 75,716 

$ 77,230 

Step 5 

$ 81,842 

$ 81,842 

$ 83,479 

$ 85,149 

Step 6 

$ 84,884 

$ 84,884 

$ 86,582 

$ 88,314 

Step 7 

$ 87,929 

$ 87,929 

$ 89,687 

$ 91,481 

Steps 

$ 89,451 

$ 89,451 

$ 91,240 

$ 93,065 

Step 9 

$ 94,595 

$ 94,595 

$ 96,487 

$ 98,417 

Step 10 

$100,206 

$ 101,709 

$ 103,743 

$ 105,818 







SOP 15y 

J- 

2,575 

E 

2,575 

$ 

2,575 

RT 

2,575 1 



1.50% 

2.00% 

2.00%| 

SOP 20y 

Lt 

3,155 

a 


a 


[L 

3,332 


































































38:23*2. Leave of absence for State or national conventions 

The head of every public department and of every court of this State, every 
superintendent or foreman on the public works of this State, the heads of the counly 
offices of the several counties and the head of every department, bureau and office in the 
government of the various municipalities, shall give a leave of absence with pay to every 
person in the service of the State, county or municipality who is a duly authorized 
representative of the Grand Army of the Republic, United Spanish-American War 
Veterans, Disabled American Veterans, Disabled American Veterans' Auxiliary, Veterans 
of Foreign Wars, Ladies Auxiliaries of Veterans of Foreign Wars, Ladies Auxiliary, 
Veterans of World War I of the U.S.A., American Gold Star Mothers, Indian War 
Veterans, American Legion, American Legion Auxiliary, Jewish War Veterans of the 
United States, Ladies Auxiliary, Department of New Jersey, Jewish War Veterans of the 
U.S.A., Catholic War Veterans of the United States, Ladies Auxiliary of New Jersey 
Slate Department, Catholic War Veterans, The 369th Veterans Association, Incorporated, 
Women's Overseas Service League, American Veterans of World War Two, Korea and 
Vietnam, and AMVETS Ladies Auxiliary, Reserve Officers Association of the United 
States, Marine Corps League of the United States, Army and Navy Legion of Valor, the 
Twenty-ninth Division Association, Council of State Employees, War Veteran Public 
Employees Association, New Jersey Civil Service Association, Blind Veterans 
Association of New Jersey, Army and Air National Guard Association of New Jersey, 

The National Guard Association of the United States, The United States Coast Guard 
Auxiliary, Navy League, Veterans of World War I of the United States of America, 

Polish Legion of American Veterans, Polish Legion of American Veterans, Ladies 



Auxiliary, the Italian American War Veterans of the United States, Incorporated, the 
Ladies Auxiliary, Italian American War Veterans of the United States, Incorporated, the 
New Jersey Firemen's Association, the New Jersey State Exempt Firemen's Association 
and the Tuskegee Airmen, Incorporated, to attend any State or national convention of 
such organization. 

A certificate of attendance to the State convention or encampment shall, upon 
request, be submitted by the representative so attending 

Leave of absence shall be for a period inclusive of the duration of the convention 
with a reasonable time allowed for time to travel to and from the convention. No person 
shall be entitled to a total of more than five days' leave of absence with pay each calendar 
year for the purpose of attending, as authorized representative, the State or national 
convention of one or more of the above enumerated organizations. The leaves of absence 
authorized hereunder shall not be cumulative and any unused leaves shall be canceled at 
the end of any given year. 




Union County Board of Chosen Freeholders 

Resolution $Di 

May 10,2013 

Chairman Linda Carter 


WHEREAS^ the County of Union engaged in collective bargaining negotiations with 
PBA250-Proseculor’5 Detectives and Investigators, for a new Labor Agreement between the parties 
effective January 1 1 2013 through December 31, 2014 to rcplacc'the current Agreement which 
expired on December 31, 2012; and 

WHEREAS ; the County of Union and the negotiating committee for PBA250-Prosecutor’s 
Detectives and Investigators reached and ratified the tentative Memorandum of Agreement on May 
28,2013; and 

WHEREAS f the County of Union now desires to confirm the understandings in the tentative 
Memorandum of Agreement with the union which is attached hereto and made a part hereof' 

NOW t THEREFORE^ BE IT RESOLVED by the Board of Chosen Freeholders of the 
County of Union that it hereby authorizes the County Manager to sign any and all documents 
necessary to enter into a Memorandum of Agreement with PBA250-Prosecutofs Detectives and 
Investigators. 


Subject to Inclusion in the Budget : 
Approved as to Form; 

Certifying as to an Original Resolution: 
Certified as to a True Copy: 


]<VutcKcuml V; • t 1 /.'* V * ■- r* • ,/ ^ “] 

AduptaJ 

□ Adopted u Amended 

□ Defeated 

□ Tabled 

□ Withdrawn 



Yea/Ayc 

No/Niy 

Ahitim ) Abtent 

Brute Bergen 


B 

a 

o 1 □ 

Wk i I Ml 


0 

o 

□ 1 □ 

Muhimcd S. |ai[ith 


3 

□ . 

□ 

a 

Hettc jane Kowalakj 


3 

□ 

□ 

□ 

j\k*antkx MinUiUi 

SL 

a 

□ 

□ 

a 

Dimel P, Sultan 

in. 

Q 

a 

* 

0 

Vcmetl Wfiflht 


» 

□ 

a 

□ 

Chniinnhcr J ludik 

L 

53 

a 

□ 

n 



3 

□ 

□ 

a 


f-vW? 























MEMORANDUM OF AGREEMENT 
PROSECUTOR’S 

PBA250-DETECTIVE & INVESTIGATORS 
& 

COUNTY OF UNION 


The County and PBA250-Prosecutor’s Detective & Investigators engaged in collective 
bargaining for a new Labor Agreement between the parties to replace the current Agreement 
which expires on December 31,2012. The County and PBA250-Prosecutor’s Detective & 
Investigators have reached a tentative agreement which the parties now desire to confirm in this 
Memorandum of Agreement. 

The tentative Agreement has been ratified by the membership of PBA250-Prosecutor’s 
Detective & Investigators and is now subject to the approval of the Union County Board of 
Chosen Freeholders. The Bargaining Committee of PBA250*Prosecutor’s Detective & 
Investigators agrees to recommend, without reservation, the approval of the tentative Agreement 
to the membership of the Union. The representatives of the County agree to recommend, 
without reservation, the approval of the tentative Agreement to the Union County Board of 
Chosen Freeholders. 

Therefore, the County and PBA250-Prosecutor*s Detective & Investigators agree to the attached 
four (4) pages of modifications to the Collective Bargaining Agreement. The parties by their 
signatures set forth below signify their agreement as to the terms set forth in this Memorandum 
of Agreement. 


Mav 28. 2013 
Date 


MEMORA^nn^ ™ ^ rnrn m ( | 

WHEREAS :r <teWn ' EmPl0y '° Md " BA L °“' 250 (h ' rei " «“ 
HREAS. the Employer an, the PEA are panies „ . Collective 

and rCement ( * IerC ' n "C^A*^ COVer * n ^ *^ e P*” 0 ^ from January 1,2010 to December 31,2012; 
successor contract that has resulted ■» . 

to ratification by the PBA h " a8r ""’"" b " W “ n ****"■"!! committees subject 
* PBA membership and approve, by *. Employer , goveming 

negouattng contmittees for the parties unanimously agree to recommend: 

- ^^“ZTsizr^™ 10 " or ,he covcnants ,nd ^ 

'• Eucep, as herein modified, die terms and conditions of the 2010-2012 CNA an 

remain in full «*, aiKl efrcc , M °' 2 CNA >>“11 

2 - preamr^ f 

Correct all dates in contract. 

3 ' ^ STI^LK x, tfEAl.TH r \ STJRAXri 
implement, modify all healih^lanf a^folTows:^ '' 2013 0r as soon hereafter as the County 


can 




Reiau Name Brand (Generic 


available, not DAW) 

S50.00 

i30 day supply) 

1 

Mail Order Generic 


(90 day supply) 

S5.00 - 

y ucr Brand (No 

generic available or DAW) 

(90 dav supply) 

$30.00 

! wraer Name Brand (Generic 
available, not DAW) 

(90 day supply) 

$60.00 


Current 

Proposed 


Current 

Proposed 


Out of Network Benefit 

~w :>0 Single/J!500 Ail Others- 

moo Single/S],000 All Others"- 

Out of Network Reimbursement 
Benefit* 

W'VercentileofHfAA "— 

"Tjuro or CMS (Medicare)- 


contributors in of America) utilizes 170 major 

increases plan cosis, On the oiheTS * *' cost ^ t>iliin s higher L, This 

»osuch fee Mahon. ^^"^^ing.o. p OT en, w . S fh43, c ^ N ™ ! f „ 

Also clarify ,he successor .greemem iha, to he ellgib|e ^ 

payment, an employee nnistoptouiofheahhami prescription coverage. 

4 ‘ ^PTICLF XIX. QVFBTtmr 
— Cfl0n ^ Delete and replace with: 

nccnreuteToS h^'of^jr Wi " ** ,0 

~ ..^ 
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5. 


Employees who have accumulated more than ton hni.«. r 
compensatory time as of Mav 30 20 n c u-n . . rs 

s;x .„^K.ar»;s£f,r.rr. 

ARTICLE Vyi ll. SAI.ARIFS 

a- Replace Section I with the following; 

All salaries are set forth in Addendum A. 

All step movement shall be in accordance with the 
pphcable dates set forth in the Agreement. 

b. Section 4, modify as follows: “In the eve™ the C oo„ ly dmmina „ 

change the pay tchednl. to a bi-monthly schedule, the PBA agrees that i, will accept dte change 

wtthou, dispute. Effective fanna* 1,2014, „l paychecits will be done by direct deposit." 

6 - ARTICLE XXY V. DURATiniM 

January 1,2013 through December 31,2014 

7 - SCHEDIJT E ^ 
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Step 

As of 12/31/12 

Tl/1/13 

1/1/14 

Minimum 

$ 46,840 

S 46,840 

$ 46,840 

Step l 

$ 56,731 

S 56.731 

$ 56,731 

Step 2 

$ 62.058 

$ 62,058 

$ 62.058 

Step 3 

S 68,145 

$ 68,145 
$ 74,232 

_ $ 68,145 i 
! $ 74,232 

Step 4 

$ 74,232 

Steps 

$ 81,842 

$ 81,842 

$ 81,842 

Step 6 

$ 84,884 

_$ 84,884 

S 84,884 

Step 7 

$ 87,929 

$ 87,929 

$ 87.929 

Step 8 

$ 89,451 

$ 89,451) 

$ 89,451 
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Step 9 

S 94.595 

$ 94,595 

5 94,595 

Step 10 
SOP 15 Yr. 
SOP 20 Yr. 

$ 97,684 
$ 2,575 

$ 3,075 

$ 99,261 

S 2,575 
$ 3,124 

$ 100,206 
$ 2,575 

$ 3,155 


FOR PBA LOCAL 250 



edwAr^heivderson, 
president 


FOR THE UNION COUNTY 
PROSECUTOR’S OFFICE 

rriEOprr^ 1 --- -- 


J. ROMANKOW, 
OR 


PROSj 

Matthew dirado, esq. 

DIR. DIV. PERS MGT. & 
LABOR RELATIONS 


052413 PBA 250 MOA 
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